SECTION 14: PAY DIFFERENTIALS

PAY DIFFERENTIAL 223

TECHNOLOGY SECURITY REVIEW PAY DIFFERENTIAL —

EXCLUDED EMPLOYEES

Established: 11/01/00
Revised: 11/01/05, 01/01/08

CLASS EARNINGS

CLASSTITLE CODE | CB/ID | RATE ID DEPARTMENT
Data Processing Manager | 1381 E68 5% 8TIR Department of Finance
Data Processing Manager I 1384 E68 State and Consumer
Data Processing Manager lll 1393 E79 Services Agency
Data Processing Manager IV 1387 E99 Office of the State Chief

Information Officer
CRITERIA

Employees in the above classes, who are assigned to the Information Technology Consulting Unit
(ITCU), within the Department of Finance; Office of Information Security and Privacy Protection (OISPP),

within the State and Consumer Services Agency; or the Office of the State Chief

Information Officer, shall

receive the pay differential. The pay differential shall not be included upon movement out of the Data

Processing Manager I, 11, 1ll, and IV classes in ITCU, OISPP, or the Office of the State Chief Information
Officer.
IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE:
PRO RATED Yes
SUBJECT TO QUALIFYING PAY PERIOD No
ALL TIME BASES AND TENURE ELIGIBLE Yes
SUBJECT TO PERS DEDUCTION Yes

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY

OVERTIME No

IDL Yes
EIDL N/A
NDI Yes
LUMP SUM VACATION Yes
LUMP SUM SICK Yes
LUMP SUM EXTRA Yes
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